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Leidos Benefits Summary Plan Description

Disability Plans

The Leidos Disability Program is designed to provide income in the event a participant becomes ill or
disabled and is unable to work for an extended period of time. There are two components of the Disability
Program:

e Short-Term Disability (STD)
e Long-Term Disability (LTD)

Important: Thisdocumentprovides only asummary of general planprovisions. Separate Plan Documents
and Insurance Certificates are available fromthe PlanAdministrators, which serve asthe legal documents
that govern these plans.

Short-Term Disability (STD)

If a participant is sick or injured and unable to work, he may receive benefits through Short-Term
Disability (STD). Visit the How Short-Term Disability Works (STD) section to learn more.

e Disability Sick Leave(DSL)
e Voluntary Short-Term Disability Insurance (VSDI)
e Leidos California Voluntary Disability Plan (Leidos CA VDP)
e Other State-Mandated Short-Term Disability Plans:
o California State Disability Insurance (CA SDI)*
o Hawaii Short-Term Disability
o New Jersey Temporary Disability Insurance
o New York Voluntary Disability Plan
o Puerto Rico Temporary Disability Insurance
o Rhode Island State Temporary Disability Insurance

* AllLeidos employees livinginCalifornia, excludingthose working atVarec & BD Systems are automatically covered by
the Leidos' California Voluntary Disability Plan (Leidos CA VDP). Leidos employees working for certain subsidiaries
in California locations are coveredby the State of CaliforniaSDI program. If you are unsure which plan you participate
in, HREmployee Services at 855-553-4367, option 3 or email AskHR@leidos.com.

STD benefits may be paid for up to 180 days of continuous disability. The benefitthatis paid is determined by
the length ofthe disability, the participant's elected disability coverage and any state disability benefits.

The information in this document is proprietary to Leidos.
It may not be used, reproduced, disclosed, or exported without the written approval of Leidos.
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Beloware some important terms used indescribing how aparticipant iseligible toreceive benefitsthrough the
disability plans:

e Active Pay Status — Employee receives pay for a normal scheduled day of work, including
regular pay, comprehensive leave, bereavement, or jury duty benefits. Active pay status does not
include employees who are on leave of absence, on whole-week voluntary orinvoluntary LWOP, or
receiving disability benefits (DSL, CAVDP, VSDI, orLTD).

e Claims Administrator — The organization thatis accountable for receiving the participants
application, determining which benefits are payable and ensuring that payments are made:

o ForDSL, VSDI andLeidos CAVDP, SedgwickCMS administers the plans.

o Forthe Hawaii state disability plan, Lifelnsurance Company of North America administers
theplan.

o Forthe New Jersey, New York, Rhodelsland, and Puerto Rico state disability plans,the

respective statesadminister the plans.

e Hospital Confinement— any 24-hour period of time, or any part thereof, for which a claimant is
properly charged a full day's rate for room and board as a registered bed patient in a hospital, or
in a nursing home as defined in Section 1395X of Title 42 of the United States Code. This
includes hospital admission under inpatient status or observation status. Emergency Room Visit
and Outpatient Surgery are excluded.

e Physician — Includes physicians and surgeons holding an M.D. or D.O. degree, physician’s
assistants (PA’s), nurse practitioner's (NP’s), psychologists, optometrists, dentists, podiatrists,
and chiropractic practitioners licensed by state law and acting within the scope of their practice
as defined by state law. For disability related tonormal pregnancy or childbirth, medicalcertification
may be provided by a midwife or nurse practitioner.

e Psychologist — a licensed psychologist with a doctoral degree in psychology, or a doctoral
degree deemed equivalent for licensure by the Board of Psychology pursuant to Section 2914 of
the Business and Professions Code, and who either has atleasttwo (2) years of clinical experience in
arecognized health setting or has met the standards of the National Register of the Health Service
Providers in Psychology.

e QualifiedDisability — Adisability thathasbeen certified by aphysicianor other health care provider,
based on objective medical evidence, and subsequently reviewed and approved by the claims
administrator. Each plan may have differentdefinitionsastowhat types of conditions are disabling (for
example, some state plans differ from the private insurance plans). Keep in mind that not all
disabilities will be approved.
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In general, under most short-term disability plans, a participant is considered disabled when the
participant:

o Is physically ormentallyill, or isinjured andthe condition prevents him or her from performing
his or her regularwork;

o Isunderthe regularand continuous care of aphysician or other health care provider; and
o Isnotperforming workforany otheremployer, including self-employment.

Regardless of the plan, the participant maybe required to provide objective medical evidence to
qualify for benefits. The claims administrator will determine the types of medical documentation
needed and howfrequently thedocumentation must beupdated.

e Recurring Disability — Recurring Disability shall meantwo or more intervals ofdisability, duetothe
same cause or condition, separated by lessthan31 days of continuous active work withthe Company,
shallbe considered the same disability. Anew waiting period will not be required. The period of time
worked will count against the total leave duration approved in the initial claim. For purposes of
calculating the claimant's amount of benefits under the Plan, regular wages as of the date of the
original onset of disability shallbe used.

e Regular Wages

o Withrespect to Regular, Full-time Employees,regularwages shallmean the scheduled base
salary amount of compensation prior to any voluntary salary reduction, excluding
overtime, shift differential pay, bonuses, commissions, stock transactions, expense
reimbursements and moving expenses in effectduring the last completed payroll period

immediately prior to the date of commencement of the employee’s disability.

o With respect to all Part-time Employees, regular wages shall mean the average weekly
compensation paid by the Company excluding overtime, shift differential pay, bonuses,
commissions, and stock transactions during the previously completed 12-week periodprior
tothe dateof commencement of the employee's disability.

Important: Thisdocument provides only a summary of general planprovisions. Separate documents are
available fromthe planadministrators, which serve asthe legal documents that govern these plans.
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Overview of the Short-Term Disability (STD) Plans

Leidos' Short-Term Disability (STD) Program is made up of four components:

Disability Sick Leave (DSL)hours, whichare provided by Leidos atno costtoeligible employees;
Voluntary Short-Term Disability Insurance (VSDI),whichis electedand paid forby the participant;
Leidos California Voluntary Disability Plan (Leidos CAVDP), which is paidfor by the

participant; and

Other state-mandated disability insurance in California, Hawaii, New Jersey, New York, Puerto
Rico and Rhode Island, which is paid for by the participant.

If aparticipant becomes disabled,these STD benefits are designed towork together toreplace a percentage of

aparticipant's regularwages prior to the disability. After a participantiscertified as having a qualified disability,

STDbenefitsare generally payable for upto 180days, based on the length of disability and the program

components available.

Under some circumstances, separate absences might be defined asthe same disabilityifthere were two

consecutive periods of qualified disability due to the same or a related cause or conditionthatare separated

by less

than 31 consecutive days.

The STD Program components are outlined below:

STD Program Components

employees in Hawaii, New
Jersey, New York, Puerto
Rico and Rhode Island

employer

PLAN WHO IS COVERED? WHO PAYS WHEN DOES IT BEGIN?| HOW LONG DOES IT
FOR COVERAGE? LAST?
DSL Those in benefit-eligible Leidos On the 8th calendar day, | For a maximum of 180 days
fringe packages except when hospitalized [or upon exhaustion of benefits
in accordance with plan limits
\VSDI Only those who enroll The participant | On the 8th calendar day, | Until the end of the qualified
except when hospitalized | disability, to a maximum of
180 days
Leidos California employeeswho | The participant On the 8th Until the end of the 52nd
CAVDP are eligible and calendar day of disability | week of a qualified disability;
automatically enrolled in or after the participant has
this plan exhausted his or her 52-week
benefitamount, if part-time
OTHER Employeesin California | Varies by state; Varies by state Varies by state
STATE |who are not eligible for the| usually both the
LAWS Leidos CAVDP; all participant and the
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How Short-Term Disability Works

How to File a Claim

If a participant becomes disabled, as defined by the Disability Program, the participant must take the

following steps to apply for benefits:

e Notify supervisorand HR POC.

e If enrolled inthe DSL, YSDI or Leidos CAVDP, the participantshould call Sedgwick CMS,
Leidos' disability claims administrator, at 1-877-399-6443. Participants can contact Sedgwick
CMS tofile a claim 7 days a week/24 hours aday. The participant willneed to provide Sedgwick
CMS with the following information:

o The participant's personal information(including name, address,phonenumber,
employee number, and supervisor's name and phone number);

o Theparticipant's health care provider's name, mailing address, phone number and fax
number; and

o Theparticipant's anticipated lengthof time away from work due to the qualified disability.

o If the participant livesin Hawaii, New Jersey, New York, Rhode Island or Puerto Rico, or if the
participant livesin Californiaand isnoteligible to enrollinthe Leidos CAVDP, the participant will
also need tofile for statedisability benefits. Seethe Other State-Mandated Short-Term Disability
Plans section for more information.

The payment of a disability claim is not automatic - the participant must take the appropriate stepsor
disability benefitsmay be delayedordenied. Under most circumstances, ifthe participantisnot ableto contact
the claims administrator(s), afamily member or other designee caninitiate the appropriate steps onthe
participant's behalf. The claims administrator will begin evaluating the participant's condition after receiving
notification of the disability.

How STD Benefits Are Paid

After certification of qualified disability, the participant receives STD benefits based on the length of disability,
elected coverage (VSDI), DSL balance and any state benefits.

Aparticipant willreceive disability benefits, notto exceed 180 days, based onthe following schedule:*

e Week1: 7 calendar day waiting period unless hospitalized as defined,;
e Weeks2— 10: Upto 100% of weeklywages to a maximum plan benefit;
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e Weeks 11— 19: Upto 80% of weekly wages to a maximum plan benefit;

e Weeks 20— 26*: Upto 66 2/3% of weeklywages to a maximum plan benefit.

*If hospitalized as defined, the participant will receive:

e Weeks 1-9: Upto 100% of weeklywagesto a maximum plan benefit
e Weeks 10-18: Upto 80% of weeklywages to a maximum planbenefit

e Weeks19-26: Upto 66 2/3 of weekly wages to a maximum plan benefit

If the participant is receiving benefits from the DSL, VSDI and/or Leidos CAVDP plans:

o Disahility benefits willbe paidthrough the Leidos payroll system;
e Thebenefitamountwill be reduced proportionately ifabenefitispayable for lessthan a full week;

e Benefits arepaidthrough the participant's paychecks, through directdeposit, ifapplicable, aslongas
the check isprocessed as part of the regular payroll cycle;

e DSL and VSDI payments are taxable income. The Leidos CAVDP benefit payments are not
taxable.

e Payroll deductions will continue to be made for medical, dental, vision, VSDI, the Group
Universal Life (GUL) Insurance Plan, and the Voluntary AD&D Insurance Plan.

e Participants on parttime disability willhave aone pay period delayinreceiving their benefit payment.

If the participant is receiving benefits from a state-mandated STD plan:

e Benefit payment schedules andtaxability vary by plan;

e Theplan determines eligibility for benefits;

e Theemployee willreceive a separate checkdirectly from the state plan;

e Contactthe state agency or reviewtheinsurance company's SPD for specificinformation.

Each STD claims administrator determines eligibility forthe planitadministers and makes a determination of
benefits eligibility.

Each STD planmay require, at the Plan’s expense, anindependent medicalevaluation. The participant
may be requiredtogo to a doctor of the plan's choice to be examined or to have medical records sentto a
third party for review.

In eachplan,there isaformal appeal process ifthe participantdisagrees with the determination ofthe
claims administrator.
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e Forthe DSL and VSDI plans, refer to "Claims Appeal and Review Procedures Under ERISA" in the
Plan Information section for more information onrelevant procedures.

e Forall other plans, contactthe claims administrator for information on the appeal process.

Pregnancy

Pregnancy is treated like any other disability. Participantswho are considered to be disabled due to pregnancy
must followthe same process as for all other disabilities.

Participants on Rotation

A participant on a rotational work schedule (e.g. 90 days on/90 days off) who has a qualifying disability,
will be paid disability benefits even if the disability falls on a period the participant is scheduled to be off.

Home Confinement

llinesses or disabilities that involve home confinement and that have been certified by a physician or
other health care provider qualify employees for disability benefits as of the 8th calendar day, based on
approval from the claims administrator.

Confidentiality

All medical information thataparticipant and his or her physician or health care provider supply tothe
disability plans is kept confidential and will be protected from unauthorized use. Certain claims may
require the use of a special, written authorizationform. The participant willneed to sign and return the form
as soon as possible so there isno delay inprocessing the claims.

STD Claims Management

All STD plansrequire thatthe participant cooperate incollectingthe medical information necessary to
review the claimsand make abenefit determination. The most common reason thatclaimpayments are
delayed is the failure of the participant's health care provider to return calls, return forms or otherwise

provide requested medical documentation.

A participant can help the claims administrators make more timely decisions by:

e Explaining tothe health care provider thatthe administrator will be contacting them;

e Following upwith the health care provider's office after arequest for information hasbeen made to
ensure thatthe information isbeing collected and sent to the administrator; and
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e Notifying the claims administrator immediately if the participant's return-to-work plans change, or
if the health condition significantly changes (for example, ifa surgeryis needed). Thiswill allowthe
planadministrator to helpthe employee file for an extension of benefits, if appropriate.

Some state plansinsistthatthe documentation be provided only on specific forms. The health care
provider should be aware of these requirements. However,aparticipant who receives a letterfrom
the state indicatingthatthe documentation was not provided inthe appropriate format should
contact his or her health care provider immediately.

For the DSL, VSDI and Leidos CAVDP, Sedgwick CMS will contact the participant's physician or
healthcare provider torequestthe appropriate documentation. Inaddition, Sedgwick CMS will make a
determination asto the expected return-to-work date based on objective medical evidence provided by
the participant's physician or health care provider. If a participant's qualified disability extends beyond
theoriginal estimated return-to-work date, the participant should have his or her physician or health
care provider complete the extension form provided by Sedgwick CMS. Failure to provide disability
extension documentation could result in delayed or denied benefits.

Coordination Among the STD Plans

The STD Programisdesigned to provide acertain degree of income protectionifaparticipant isunable to
work. The individual STD plans coordinate with each other sothat participants do notreceive duplicate
benefits. In addition,some offsets or deductions may be made for other plansfor which the participant
might be eligible. In general, STD benefits will be offset by:

e Social Security benefits (except family Social Security benefits) for any period of time duringwhich
disability benefits are paid. Once disabilitybenefits begin, however, they will not be further reduced by
any statutory increasein Social Security benefits. If the receipt of Social Security retirement benefits
commenced priortothe Participant's disability such benefits will not be offset

e Any benefitsbased onwages payable to the participant underanyworker'scompensation law;

e Disability benefits payabletotheparticipantunder anyemployer-sponsored grouppolicy other than
the Leidos disability plans;

o Disability/medical leave benefits for employee’s own serious health condition payable under anyfederal
or state law;

e Any salary (excluding vacation pay), income or sick pay from any employer or from self-employment.

¢ Retirement benefits, paid or due from a Leidos-sponsored Pension Plan or Savings Plan offset net
disability dollar for dollar paid during the disability.
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e Any plan, fund or other arrangement, by whatever name called, providing disability benefits pursuant
to any Compulsory Benefit Act or law of any government.

¢ Any government retirement or disability plan that is initiated or increased as a result of a
participant's disability.

¢ Some portion ofincomeor wages earned duringrehabilitation employment; (refertothe individual
plan's SPD orevidence of coverage for more information)

¢ Anyfinancial settlement, award,benefitor othermonetary recovery the participant receives
— through litigation or otherwise — attributable in whole or in part to the negligence, the wrongful
act or any other civil or criminal incident that resulted, in whole or in part, in the disease, illness,
incapacity or injury thatsubstantiates the disability claim. (T his offsetcan be made for the entire amount
of the third party recovery, regardless of whether itis attributable to lost wages, incurred medical
expenses orpunitive damages.)

Although the coordination of benefits may reduce the amount received fromthe STD plans, allbenefits
together will still equal the total amount the participantis eligible for under the STD plan(s)that he isenrolled
in.

STD Participation and Benefit Payment Duration

When Participation in the STD Plan Ends

Participation in the STD Plans generally ends on the earliest of the following:
e Onthe end date of the pay periodwhich marks the termination of employment
e On the end date of the pay period in which an approved leave of absence without pay commences,
except as required by law
e At 12:00 midnight when a protected leave ends, if the participant fails to return to work
e Onthe end date of the pay periodinwhich an employee ceases to be eligible
e On the end date of the pay period in which a strike occurs
e Onthe date of termination of the Plan

When STD Benefit Payments End

STD benefits generally end when the participant:
e Returnstowork as cleared by the participant’s physician

e Isnolongerdisabled as defined by the particular disability plan

| l P
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e Reachesthemaximum durationpayable underthatplan

e Refuses to submit to an independent medical examination (arranged and paid for by the claims
administrator) or failsto comply with any request, by the claims administrator, to help substantiate
thatthe participantisdisabled

e Is no longer under the regular and continuous care and treatment of a qualified Physician
e Dies

If a participant’s disability started prior to termination of employment, disability benefits will continue to be
paid up to the maximum duration approved under the plan.

For collectively bargained participants, disability benefits will continue to be paid if a strike occurs and the
disability started prior to the strike. Benefits will be paid up to the maximum duration approved under the
plan.

For more information on when participation or benefit payments end for all disability plans, refer to the
Plan Document or Certificate of Insurance for each plan.

Returning to Work

Leidosrequires that all participants returning from a disability leave provide a"fitnessfor duty” or "doctor's
release" clearly stating the date he isno longerconsidered to be disabled, as well as the date he isable
to return to work. Thisdocument isusually a note from the health care provider statingthat the
participant may return to fullduty. If the healthcare providerisrequesting modified duty or limited hours,
this should be discussed with the claims administratorand the workplace inadvance of the participant's
returnto work. A participantwho does not present a release may not be allowed to work until the release
is presented.

If the Participant Becomes Disabled Again

If a participant recoversfrom anillness or injury andreturns to full active employment with Leidos (other
than inrehabilitation employment), the participant may again be eligible for disability benefits if, within31
days, the participant suffers another period of disability caused by, related to, and based on the same
diagnosis asthe prior period of disability. If these conditions aremet, the participant willnot be requiredto

satisfy anotherwaitingperiod.

However, should the participant go out on an approved disability again related to the initial claim within
31 days, the period of time worked will count against the total leave duration for the initial claim. For
example, if a participant is on approved disability for eight weeks, returns to work for two weeks and
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then takes disability leave again for the same issue within 31 days, the participant is considered to
have been disabled for a total of ten weeks. Therefore, disability benefits will reflect the benefits level
payable for that week. In this example, benefits payable at week eleven will decrease to 80% of weekly
wages. Successive disability benefitswillbegin on the most recent date the participant wasunable to
work.

The participant must notify Sedawick CMS within fivedays ofthe successive disability. Participants in a
state-mandated plan must also notify the appropriate state claims administrator.

For more information aboutwhathappenswhen a participantbecomes disabled again, referto the Plan
Document or Certificate of Insurance for each Plan.

Important: State-mandated plans have different maximum benefit durations.

STD Limitations and Exclusions

In general, benefits may be limited or not available at all, if:
e The participantisnotinan employment status that iseligible for disability benefits

e Thedisability leaveisnotsupported by objective medicalevidence from a treating physician or

other health careproviderandapproved by the claims administrator

e Theparticipantis confined, pursuant tocommitment, court order, or certification, inan institution, or

other place, as adipsomaniac, drug addictor sexual psychopath
e The participant has reached the maximum benefits or duration allowed under the plan

e Theparticipant receivesbenefits oris eligible for benefits payable underanyUnemployment
Compensation Act of the United States or of any state during any period of disability leave

e The participant receives wages from Leidos (excluding Paid Time Off pay) for any day.
However, benefits willbe paid for any seven-day week or partial week, inan amount thatdoes not
exceed the participant's maximum weekly benefitamountand which, when added to the wages
received, does not exceed the participant's weekly wages, exclusive of the wages paid for

overtime immediately prior to the commencement of the participant’s qualified disability.

e Theparticipant,forany day of unemployment ordisability, receives or is entitled toreceive
benefits or cash payments for:

I P
Page 11 of 32 Ieldos leidos.com


https://www.leidos.com/benefitspd/plan-info/admin-info#short-term

(@]

Leidos Proprietary

Temporary or permanent disabilityunderaworkers'compensation oremployer
liability law of this state or any other state, or of the federal government; or

If the cash payments for temporary or permanent disability or amaintenance
allowance, combined with permanent disability benefits, are lessthanthe amount of
disability benefit the participantwould have received, the participant willbe entitled to
receive disability benefits, reduced by the amount of such cash payments, if
otherwise eligible

e Theparticipant:

o

Is incarceratedinanyfederal, state, or municipal penalinstitution, jail, medical
facility, public or private hospital, or inany other place because of a criminal

conviction of afederal, state or municipal law or ordinance; or

Commits a crime and isdisabled dueto an illnessor injury, caused by, or arising
out of the commission of, arrest, investigation, or prosecution of any crime that

results inafelony conviction.

e Foranyperiodofdisability theparticipant records uncompensated time, overtime,

bereavement, jury duty, voting, or holiday on his or her timecard.

e The employer can provide alternative employment that is within the capabilities of the

employee, and that has status and compensation comparable to the employee’s

regular occupation as determined solely by the employer.

e The participant has willfully, for the purpose of obtaining benefits, either made a false

statement or representation, with actual knowledge of the falsity thereof, or withheld a

material fact, in order to obtain any benefits from the Plan.

e The disability is:

©)
©)
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Not disabling (i.e., do not prevent the employee from doing his or her job)
Incurred during, or as a result of, engaging in a criminal act

Incurred while on layoff or leave of absence (FMLA and similar protected leaves),
severance, military leave, or any other status where the participant was not engaged in
active employment with Leidos

Incurred while on full-time or part-time long-term disability
Incurred while the employee was on unauthorized absence, or was not an employee
Incurred as a result of service in any armed forces, except as required by law

Intentionally self-inflicted
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o Incurred because the participant was not receiving care or following the prescribed

treatment plan that is:

= From ahealthcare provider whosetraining andclinical experience are
suitablefor treatingthe disease, iliness,incapacityorinjury

= Consistentintype,frequency andduration oftreatment with relevant
guidelines of national medical, research, and health coverage
organizations and governmental agencies

= Consistent with the diagnosis of the condition
= For the purpose of maximizing medical improvement
e The participant is not under the continuous care and treatment of a duly qualified physician

e Theillness or injury is caused by any act of war, declared or undeclared, or insurrection, except
while traveling overseas on company business.

e The disability is filed more than 60 days after the qualified disability began.

For more information on limitations and exclusions, refer to the Plan Document or Certificate of Insurance
for each plan.

Disability Sick Leave (DSL)

Disability Sick Leave (DSL), which is company provided and administered by Sedgwick CMS,
provides participants with paid time off for short-term ilinessorinjury (less than 180 days). If a
participant becomes sick or isinjured, DSL can be used toreplace income or augment other short-
termdisability payments to the maximum level of DSL benefits available,based onthe length of
disability leave.

A participantreceives DSL hours on the firstday of hire or transfer date into a benefit-eligible status.
Thereafter, a participant receivesDSL hours on each employment anniversary. A participant receives
up to 80 hours of DSL eachyear. Participants can accumulateup to 1,560 hoursof DSL. Unused DSL
hours are not payable upon termination. Employees scheduled to work lessthan 40 hours per week
will receive aprorated number of DSL hours equivalent totwo times their scheduled work week on
theirDSL anniversary date.

Thecommencement of DSL benefits depends on thecircumstances ofthe participant's disability. DSL
ispayable:
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e Onthefirstday of a qualified disability ifthe participant is hospitalized as defined;
e Onthe eighthcalendar day of a qualified disability.

Should itbe medically necessary for the participant to reduce work hours by 25% or more, but not
cease work entirely, the reduced workday will be appliedto serve the waiting period consecutively for
sevencalendar days.

DSL benefits are payable for up to 180 days for any one period of disability. DSL may not be used to
supplement Long-TermDisability (LTD)benefits, evenifthe participant has DSL available.

Any DSL benefitsparticipantsreceive aretaxable,andpayrolldeductions forelected benefits will

continue to be made while aparticipant receives DSL benefits.

Based on the length of disability and the DSL hours available:

e A participant who is unable to work due to a qualified disability may receive a weekly benefit
of up to 100% of his regular wages after satisfying the waiting period. These benefits are
available for weeks two (2) through ten (10) of disability.

o If eligibility continued, after 10 weeks of disability, a participant may receive uptoa
maximum of 80% of hisregularwages. These benefits are availablethroughthe 19th
week of disability.

o If the participant remains eligible after the 19th week of disability, he may receive upto
66 2/3% of hisregularwages. These benefits are available through the 26th week of
disability not to exceed 180 days.

Voluntary Short-Term Disability Insurance (VSDI)

Eligible employees can purchase additional STD coverage through Voluntary Short-Term
Disability Insurance (VSDI). Thisplanisintendedtointegratewith other Leidos plans such as DSL,
Leidos CAVDP andstate-mandated programs. Contributions are made ona pre-tax basis.VSDI is
administered by Sedgwick CMS.

VSDI benefits begin:
e Onthe firstday of a qualified disability ifthe participant is hospitalized as defined; or

e Onthe eighthcalendar day of a qualified disability.
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Should it be medically necessary for the participant to reduce his or her hours by 25% (minimum

two hours for an eighthour workday) or more, but not cease work entirely, the reduced workday will

be appliedto serve the waiting period consecutivelyforseven calendar days.

A participantwho elects VSDI willbe eligible to receive up to 80% of his or her total disability benefit

(not to exceed plan maximums) from the VSDI plan.

The VSDI scheduleillustratesthe integration of VSDI with other disability plans such as DSL and other

state plans for periods of up to 26 weeks, notto exceed 180 days.

VSDI Schedule

PERIOD OF TOTAL PAY VSDI DSL PORTION
DISABILITY (From all sources) (Integrated W.Ith state plan, if
applicable)
WEEK 1 0 0 0
(7-day waiting period) (7-day waiting period) (7-day waiting period)
WEEKS 2 — 10 100% of regular weekly 80% 20%, as available
wages (maximum weekly benefit of $4,808)

WEEKS 11 - 19 | 80% of regular weekly wages 80% 20%, as available

(maximum weekly benefit of $3,846)

WEEKS 20 — 26*

66 2/3% of regular weekly

wages

80%
(maximum weekly benefit of $3,202)

20%, as available

* Not to exceed 180 days

Example: Fora participant who does not live in a state with amandated plan, hasenrolled in VSDI

andis making $1,000 per week, he or she would be eligible for the following disability benefits:

Example VSDI Payment Schedule
LENGTH OF TOTAL BENEFIT VSDI DSL BENEFIT
DISABILITY (From all (Integrated with state plan, if

sources) applicable)
WEEK 1 0 0 0
WEEKS 2 — 10 $1,000 $800 $200**
WEEKS 11 - 19 $800 $640 $160**
WEEKS 20 — 26* $667 $534 $133**
* Not to exceed 180 days
** Based on DSL balance
» -
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If hospitalized as defined, the participant will receive:
o Weeks 1-9: Upto 100% of weeklywagesto a maximum plan benefit
e Weeks 10-18: Upto 80% of weeklywages to a maximum planbenefit

o Weeks 19-26: Upto 66 2/3 of weeklywages to a maximum plan benefit

For the same participant who has elected not to enroll in VSDI, all benefits would be paid from the
DSL planand state plan where applicable.

Any VSDI benefits participants receive aretaxable, andpayrolldeductions forelected benefits will

continue to be made while aparticipant receives VSDI benefits.

Leidos CaliforniaVoluntary Disability Plan (Leidos CA VDP)

Employees whowork foracovered California Leidos organization are automatically enrolledin a special
short-term disability insurance plan, the Leidos California Voluntary Disability Plan (Leidos CAVDP).
Thisexcludes employees working for subsidiaries who are coveredbythe Stateof California Short-Term
Disability Insurance (CA SDI) program.

TheLeidos CA VDP is administered by Sedgwick CMS and meets or exceeds the requirements of the
state of California.

Participants payfor coverage through contributions thatare no higher thanthe contribution rate for the
California State DisabilityInsurance Plan. Theseratesare established eachyear by the California
Employment Development Department. For the 2020 planyear, the contribution ratehasbeensetat 1.0
percentoftaxable wages. The maximum salary subjectto this contribution is $122,909. The maximum
contribution is $1,229.09 in2020.

If a participant is enrolled in Leidos CA VDP and is unable to work due to a qualified disability, the
plan pays benefitsequalto 60% to 70% of a participant's regularbasewages. The currentweekly
maximum is $1,300 per week (as of January 1, 2020). The weekly benefit maximum isset each year by
the State of California. This is a calendar-day plan, so each day's benefit during a qualified disability is
one-seventh of aparticipant's weekly benefit.

TheLeidos CAVDP willpay benefits afteramandatory seven-calendar-day waiting period, butfor no
more than 52 weeks (or 52 times the weekly amount). If a participant does not cease work entirely,
but there is a medical necessity to reduce his or her hours by 25% or more because of a disabling
condition, the waiting period may be satisfied with seven consecutive days of partial disability.
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Participants who alsowork for employers other than Leidos are entitled to receive a prorated benefit
from those employers' disability plans inadditionto any Leidos CA VDP benefit payments. Payments
fromeach plandependonthenumber of plans involved. The total amount a participant canreceive from
eachdisability planwill equal the portion payable under the California State Disability Insurance Plan. If
the participant's employer has a private disability plan (as Leidos does) additional benefits may be
payable.

Leidos CAVDP benefitpayments arenon-taxable, and certain payrolldeductionswillcontinue tobe made

while a participant isreceiving Leidos CA VDP benefits.

If you have any questions about this Voluntary Plan or wish towithdraw from the Leidos CA VDP, contactHR

Employee Services at 855-553-4367, option 3 or email AskHR@Ieidos.com.

Toreport a claim, contact Sedgwick, Leidos' disability claims administrator, at 1-877-399-6443.

Leidos CA VDP Benefit Limitations
Leidos CA VDP benefits may be limited or not available at all, if:
e The participant is not an employee as defined inthe plan;
e Theparticipantdid not meet the seven-day consecutive waiting period;
e Theparticipant does notwork for an Leidos organization that participates inthis program;

e Thedisabilityis not supported by a certificate from aphysician or health care provider statinga

diagnosis, the medical factswithin his or her knowledge, a conclusion with respect to the disability and

an opinion with respect to the probable duration of the disability:

o Physicians or other health careproviders arerequiredto submit anICD diagnosticcodeor a

detailed description of symptoms. The physician's orother healthcare provider's certificate

must be based onaphysical examination;

o Ifthe participanthas been referred orrecommended by acompetent medical authority to

participate asaresidentinanalcoholism recovery program ordrug residential program, the

participant need not show actual disability;

o Certification of disability may also be accepted from any duly authorized medical officer of any
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medical facility of the United States government; the registrar of a county hospital in this state;
the duly authorized or accredited practitioner of any bona fide church sect, denomination,
ororganization,whichdepends for healing entirely uponprayerand spiritual means;

o Certificationisnotrequired ifthe participant submits evidence ofreceiptsof temporary or
permanent benefitsunder aworkers' compensation law for any day for whichheor sheis
entitled toreceive disabilitybenefits reduced by such temporary or permanent worker's
compensation benefits;

e The participant is receiving unemployment benefits;

e Theparticipantisreceiving wages orregularwages from any employer, except that benefits will be
paid for any week or partialweek not to exceed the maximum weekly benefitamount which, when
added to the wages or regular wages, does not exceed the participant's weekly regularwagesprior
to the beginning ofthe disability;

e Theparticipantis confined by court order or certification asa dipsomaniac, drugaddict or sexual
psychopath;

e Theparticipanthas knowinglymade afalse statement orrepresentation inordertoreceive any
benefits under this plan;

e Theparticipantisincarcerated because of a criminal conviction or he orshe commits acrime and
becomes disabled due to an illnessorinjuryinany way caused by, or arising outof the commission
of, arrest, investigation, or prosecution of any crime that resultsinafelony conviction; or

e The participant is receiving or is entitled to receive benefits or cash payments for temporary
disability, vocational rehabilitation maintenance allowance orpermanent disability benefitsunder
workers' compensation law. However, if these benefits areless thanthe amount the participant
would otherwise receive as benefits under this plan, he or shewill be entitled to receive disability
benefitsreduced by the amount of these workers' compensation payments. Benefits willbe limited
to the state planrate for disabilities occurring during the extended coverage period following the
beginning of a layoffwithout pay or a leave of absence without pay.

Other State-Mandated Short-Term Disability Plans

In certain states, other short-term disability plans will pay benefits. These state-mandated plans include:

e California State Disability Insurance*;
e Hawaii Short-Term Disability;
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e New Jersey Temporary Disability Insurance;
e NewYork VoluntaryDisability Plan;
e PuertoRicoTemporary Disability Insurance; and

e Rhode Island State Temporary Disability Insurance.

*Leidos employees working for certain subsidiaries in California locations are covered by the State of California SDI program.
All other Leidos employees living in California are covered by the Leidos California Voluntary Disability Plan (CA VDP). If you
are unsure of which plan you participate in, contact Leidos Employee Services at 855-553-4367, option 3 or email
AskHR @leidos.com.

The California, New Jersey, New York, Puerto Ricoand Rhode Island plans are administered by the
participant's respective states. TheHawaii Planisadministered through Life Insurance Company of
North America (a Cignacompany). The New York plan isadministered through The New York State
Insurance Fundinsurance company. Both the Hawaiiand New York plans were purchased by
Leidos as requiredby state law.

DSLand VSDI are supplements to these plans, which means that the State plans pay firstand
DSL/VSDI willmake up the difference, upto the benefit level that the plans would normally pay. The
state disability plans thatintegrate with DSL and VSDI are outlined above.

Contact Information for State-Mandated Plans

For more detailed information about these state-mandated plans,contact the following:

Contact Information for State-Mandated Plans

State Mandated Short-Term Disability Contact Information

California State Disability Insurance Employment Development Department
800 Capitol Mall

Sacramento, CA 95814
1-800-480-3287

If you are covered under the Leidos California Voluntary
Disability Plan (CA VDP), contact Sedgwick at 1-877-399-
6443.

Hawaii Temporary Disability Insurance E%rl é:laims:

P.O. Box 1639
Honolulu, HI 96806
ESIS Phone: 1-800-779-6249

State Plan General Contact Information:
Disability Compensation Division

830 Punchbowl Street, Room 209
Honolulu, HI 96813

808-586-9188
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Contact Information for State-Mandated Plans

State Mandated Short-Term Disability Contact Information
New Jersey Temporary Disability Insurance Division of Disability Insurance Service
Department of Labor
P.O. Box 387
Trenton, New Jersey 08625 609-
292-7060
New York Voluntary Disability Insurance For claims:

New York State Insurance Fund
Disability Benefits

P.O. Box 66698

Albany, NY 12206
866-697-4332

State Plan General Contact:
Disability Benefits Bureau
Workers Compensation Board
P.O. Box 9029

Endicott, NY 13761-9029
800-353-3092

Puerto Rico Temporary Disability Insurance Bureau of Employment Security Disability
Insurance Program 505 Ave Munoz
Rivera

San Juan, Puerto Rico 00918-3514
797-625-7900 or 787-754-5824

Rhode Island State Temporary Disability Dept. of Labor and Training Temporary

Insurance Disability Insurance 1511 Pontiac Avenue

Cranston, Rhode Island 02920-4407 401-
462-8420
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Voluntary Long-Term Disability (LTD)

After 180days of disability, a participant may be eligibleto receive benefits through Long-Term Disability
(LTD) insurance ifelected. LTD benefits are designed to provide you with income ifyou are absent from

work for six consecutive months or longerdue to aneligible illness or injury.

In some states, LTD benefits may be paid at the same time as STD benefits. When this occurs,
benefits will be integrated with other sources (refer to your LTD evidence of coverage for more
information).

Beloware some important terms used indescribing how a participant iseligibletoreceive benefits
throughthe LTD Plan:

¢ QualifiedDisability —One where a participant cannot perform his or her own occupation inthe
first two years of disability. After two years of disability, a qualified disability is one where a
participant isunable to perform any occupation thathe or she isreasonably qualified to hold.
Refer tothe LTD evidence of coverage, issued by Life Insurance Company of North America
(LINA), a CIGNA company, for more information oncriteria for "own occupation” versus” any
occupation.”
The participant will be required to provide objective medical evidence to CIGNA, the claims
administrator, to qualifyfor benefits. The planadministrator will determine the types of medical
documentation needed and howfrequently the documentationmust be updated.

e ClaimsAdministrator—Life Insurance Company of North America(LINA), aCIGNA
company.

e ClaimsFiduciary —Lifelnsurance Company of North America(LINA),aCIGNA company.

The planadministrator hasappointedLife Insurance Company of North America(LINA), a CIGNA
company, asthe claims fiduciary for adjudicating claims for benefits underthe Plan, and for deciding any
appeals of denied claims. The Insurance Company shall have the authority, in its discretion, to
interpretthe terms of the Plan, to decide questions of eligibility for coverage or benefits under the Plan,
and to make anyrelatedfindings of fact. All decisions made by the Insurance Company shallbe finaland
binding on Participants and Beneficiaries to thefullextent permitted by law.

Important: Thisdocument provides onlyasummary ofgeneral planprovisions. Aseparate evidence of
coverage is available from CIGNA, which serves asthelegaldocument thatgoverns theplan.
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Overview of LTD Benefits

If a participantis unableto work after 180 days of continuous disability, he or she may become eligible
toreceive LTD benefits ifelected. LTD provides amonthly benefitequal to 60 percent of anemployee’s
base monthly salary nottoexceed $14,500 per month.

Employees enrolled in LTD pay 100 percent of the coston an after-tax basisthereby providing a
tax-free benefitwhen received.

LTDisunderwrittenby LINA (a CIGNA company), and a participant must meet the Plan's criteria for
disability to qualify forincomereplacement under this program. Referto the Plan'sevidence of

coverage formore information aboutqualifying forincome replacement.

The following maximum benefit periods apply:

Duration of LTD Benefit
AGE WHEN PARTICIPANT'S MAXIMUM BENEFIT PERIOD:
DISABILITY BEGINS:
AGE 62 OR UNDER The employee's 65th birthday or the date the 42nd Monthly
Benefitis payable, whichever is later
AGE 63 The date the 36th Monthly Benefit is payable
AGE 64 The date the 30th Monthly Benefit is payable
AGE 65 The date the 24th Monthly Benefit is payable
AGE 66 The date the 21st Monthly Benefit is payable
AGE 67 The date the 18th Monthly Benefit is payable
AGE 68 The date the 15th Monthly Benefit is payable
AGE 69 OR OLDER The date the 12th Monthly Benefit is payable
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How LTD Works

What to Do in Case of a Long-Term Disability

If a participant isunable to work due to a qualified disability lastingmore than 180 days, he or she

may be eligible for LT D benefits ifelected.

Toassistthe employee intransitioning from shortterm to longterm disability claimwith Cigna, the
following will occur 45days prior to Short-Term Disability (STD)maximum duration:

SedgwickCMS, the Short-Term Disability claim administrator, will submit the claimto CIGNA.
SedgwickCMSwillcopy and send by overnight mail the medical records, job description, and
payment history fromthe disability claimfile. In addition, the Examiner willcomplete theform
"Integrated Disability Management Transition Information” and send the form to Cigna.
SedgwickCMS willsend a letter notifying the claimant that the claim was referred to Cignafor
evaluation of LT D Benefits.

Cignawillacknowledge receipt of claim by sending outa confirmation letterto the employee once the
online submissioniscompleted.

Within 10 days, adedicated claimmanager will contactthe employee via telephone to introduce
themselves andnotifythe employee of the process. A follow-up letter willbe sent followingthis
conversation to notify the claimant of any outstanding information and all applicable policy provisions.

Definition of Disability / Disabled

A participant is disabled if, because of injury or iliness:

He or she isunable to perform allthe duties of his or her regular occupation, or only
because of the injury orillness he or she is unable to earnmore than 80% of hisor her
indexed covered earnings; and

After disability benefits have been paid for 24 months, he or she isunable to perform all
the duties of any occupation for which he or she may reasonablybecome qualified based
on education, training or experience, or only because of the injury or illness he or she is
unable to earn more than 80% of his or her indexed covered earnings. Refer to the
evidence of coverage formore information aboutindexed coveredearnings.
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How LTD Benefits Are Paid

If the participant is receiving benefits from the LTD plan:

Disability benefits are paid once amonth;
e Benefits canbe sentthrough the mail, or electronically deposited;

e If notdirectedotherwise, the participant will receive acheck mailed to his or her home or address of
record from the insurance company;and

e Therearenodeductions otherthanapplicable taxes and offsets (see the evidence of coverage for
more details).

Pre-Existing Conditions

LTD benefits will not be paid for any disability caused by, contributed to or resulting from a pre-existing
condition that is diagnosed or treated within a three month time period before the LTD coverage
effective date. For this policy, a "pre-existing condition" means any injury or iliness for which the
participant:

e Received medical treatment, care orservices including diagnostic measures; or
e Tookprescribeddrugs ormedicines; or

e Incurred expenses

The pre-existing condition limitation will not apply to a participant covered under a prior plan who satisfied
that plan's pre-existing condition limitation, ifany. ltwillstill apply to any benefit amount greaterthan that
of the prior plan. If the participant did not completely satisfy the pre-existing condition limitation of the prior
plan, he or she will receive credit for any timethat was satisfied.

Time will not be credited for any day a participant is not actively at work due to his or her injury or illness.
The pre-existing condition limitation willbe extended by the number of daysthe participant isnot actively at
work due to hisor her injuryor illness.

Benefit Maximums for Certain Conditions

LTD benefitswillbe paid on alimited basis during a participant's lifetime for a disability caused by, or
contributed to by, any of the following conditions. Once 24 monthly disabilitybenefits have been
paid, no further benefits will be paid for any of the following conditions:
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e Alcoholism

e Anxiety disorders

e Delusional(paranoid) disorders

e Depressive disorders

e Drugaddiction orabuse

e Eating disorders

e Mental iliness

e Somatoform disorders(psychosomatic iliness)

If before reachingthe lifetime maximum of 24 monthly benefits, aparticipant isconfined ina hospital
for more than 14 consecutive days for the appropriate care of any of the conditions listed above, that
period willnot count against the lifetime limit.

Foracomplete list of the LTD plan's limitations and exclusions, refer to the plan's evidence of
coverage.

The Plan Determines Eligibility and Certifies Disability

Theplan's claims administrator, Cigna, determines eligibility and makes adetermination of
disability.

Cigna, atitsexpense, has the rightto examine, as often asreasonably required, any participant witha
pending claim. Cigna may alsorequire an autopsy, atitsexpense, unless prohibited by law.

There isaformal appeal process ifthe participant disagrees with the determinationof the claims
administrator. For more information on the appeal process, refer to the plan's evidence of
coverage.

Confidentiality

All medical informationthat a participant and his or her physician supply to the LTD planis kept
confidential andwillbe protected fromunauthorized use. Certain claimsfor non-occupational
disability benefits may require the use of aspecial, writtenauthorization form. If a participant
receives one of these forms, he or she will need to sign and return itas soon as possible so there is
no delay inprocessing the claim.
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LTD Claims Management

The LTD planwillrequire thatthe participant cooperate incollecting the medical information
necessary toreview the claimand make abenefitdetermination. The most common reason that
claim payments are delayed isthefailure of the participant's health care providertoreturn calls,
return forms or otherwise provide medical documentation. A participant can help the plan
administrators make more timely decisions by:
e Explaining tothe health care provider thatthe administrator will be contacting them;
e Following upwiththe health care provider's office afterarequest for information hasbeen made to
ensure thatthe information isbeing collected and sent to the administrator;and
¢ Notifying Cigna immediately if the participant's return-to-work plans change, or if the health
condition significantlychanges (for example, ifasurgery isneeded). Thiswill allow the plan
administrator to helpthe employee file for an extension of benefits, ifappropriate.

Continuation of Insurance

Disability insurance continues ifa participant's active service ends because of adisability for which
coveredbenefits are or may become payable. Premiums for the participant willbe waived while
disability benefits are payable. If the participant does not return to active service, this insurance ends
when the disability ends or when benefits are no longer payable, whichever occurs first.

If aparticipant's active service ends dueto anemployer-approved unpaid leave ofabsence,

insurance for that participant will continue for up to 24 months ifthe required premium ispaid.

If aparticipant's active service ends due tofamily medicalleave ofabsence, insuranceforthat
participant will continue for up to 12 weeks ifthe required premium is paid.

Rehabilitation During a Period of Disability

If, while a participantisdisabled, the plandetermines that he or she isa suitable candidate for
rehabilitation, he or she may participate inarehabilitation plan. The terms and conditions of the
rehabilitation plan must be mutually agreed upon by the participant and the plan.

The plan may require a participant to participate in a rehabilitation assessment or a rehabilitation
plan atits expense. The planwill work with the participant, the employer andthe participant's
physician and others, as appropriate, to develop a rehabilitation plan. Disability benefits willnot be
paid ifthe participantrefuses to participate inthe rehabilitation efforts.
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The rehabilitation plan may, at the plan's discretion, allow payment of the participant's medical
expense, education expense, moving expense, accommodation expense or family care expense
while he or she participates in the program.

A rehabilitation plan”is a written agreement between the participant and the planinwhichthe plan
agreestoprovide, arrangeorauthorize vocational orphysical rehabilitation services.

Work Incentive Benefits

For thefirst 12 months the participant is eligible for a disability benefit, the disability benefitis
determined based on the minimum and maximum disability benefit. If for any month during this period,
the sumof the participant's disability benefit, current earnings and any additional other income
benefits exceeds 100% of hisorher indexed covered earnings, the disability benefit will be reduced by

the excess amount.

After the first 12 months, the disability benefitis determined based on the minimum and maximum
disability benefit, reduced by 50% of his or her currentearnings received during any month he or she
returns to work. If the sum of the participant's current earnings and any additional other income
benefits exceeds 80% of his or her monthly indexed covered earnings, the disability benefit will be
reduced by the excess amount figured above. No benefitswill be paidifthe plandetermines the
participant is able to work under a transitional work arrangement or other modified work
arrangement and he or she refusesto do so.

Currentearnings include any wageor salary forwork performed while disability benefits are payable. If
participant isworking for anotheremployer on a regular basiswhen disability begins, current earnings
willinclude any increase inthe amount he or she earns from thiswork during the period for which
disability benefits are payable.

Survivor Benefits

The planwillpay asurvivor benefitifa participant dies while monthly benefits are payable. The
benefit will equal 100% of the sum of the last full disability benefit payable to the participant
plus any current earnings by which the disability benefit was reduced for that month. A single
lump sum payment equal to 6 monthly survivor benefits will be payable.
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Benefits willbe paid to the participant's spouse or registered domestic partner. If there isno spouse
orregistered domestic partner, benefitswill be paid inequal shares to the participant's surviving
children. If there are no spouse/registered domestic partnerand no children, no benefits will be paid.

"Spouse" means aparticipant's lawful spouse."RegisteredDomestic Partner"isdefinedin the
Eligibility section. "Children" means a participant's unmarried children under age 21 who are
primarily dependent upon the participant for support and maintenance. The term includes a
stepchild living with the participant at the time of hisor her death.

Coordination with Other Benefits

Social Security Disability Benefits

When a participantisunable to work for an extended period of time, he or she may be eligible for
SocialSecurity Disabilitylncome (SSDI). SSDI allows anemployee toreceive income.

A participant who is disabled should apply for SSDI as soon as it is clear that the duration of the
disability will be longer than six months. When the participant applies for LTD benefits, CIGNA will
require that the participant apply for SSDI benefits, and will offer assistance throughout the SSDI

application process.

If the participant is eligible for Social Security disability benefits, any such payment will be subtracted

from disability benefitshe or she receives from the disability plans.

Itisnot uncommon for the SSDI application and approval process to take several months, and for
benefitspaidto be retroactive backto acertain date of disability. A participant receiving LT D benefits
willbe asked by CIGNA to sign an Overpayment Reimbursement Agreement stating thathe or

she willreimburse CIGNA for any Social Security benefits received for the same periodoftime he or
she wasreceiving disability benefits.

Other LTD Benefits

The LTD plan isdesigned to provide a certain degree of income protection ifa participant is unable
towork for long periods of time. However, the plan may reduce the disability benefit paid if, while a
participant isdisabled, he or she may be eligiblefor benefits from other income sources. If so,
benefits may be reduced by the amount of these other income benefits, including:
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e Any amounts whichthe participant orany dependents receive (or are assumed toreceive)
under:

o theCanadaand Quebec PensionPlans;

o theRailroad Retirement Act;

o anylocal state, provincial or federal government disability or retirementplan or law as
itrelates to the participant;

o anyemployer sickleaveplan;
anyworklossprovision inmandatory "No-Fault" autoinsurance;

o any Workers' Compensation, occupational disease, unemployment
compensation law or similar state or federallaw, including allpermanent as well as
temporary disability benefits. Thisincludes anydamages, compromises or
settlement paidin place of such benefits, whether or not liability isadmitted:;

e Any Social Security disability benefits the participant or any thirdparty receives(or are
assumed toreceive) on the participant's behalf orfor his or her dependents; or, which his or
her dependents receive (or are assumed to receive) because of the participant's
entitlement to such benefits;

e Any employer-funded retirement plan benefits. "Retirement plan "means any defined
benefitordefined contribution plansponsored or funded by a participant's employer. It
doesnotinclude:

o anindividual deferred compensation agreement;

o aprofitsharing or any other retirement or savings plan maintained inaddition to a
defined benefitor other defined contribution pension plan;

o anyparticipantsavings planincluding athrift, stock option or stock bonus plan,
individual retirementaccountor401(k) plan;

e Any proceeds payable under anyfranchise or group insurance or similar plan. If there is
other insurance thatapplies to the same disability claim, and which contains the same or a
similar provision for reduction because of other insurance,the planwill pay the proportion of
the total benefit payable under the policy, without other insurance, asitappliesto the total
benefitsunder all such policies;

e Any amounts paid because of lostearnings or loss of earning capacity through settlement,
judgment, arbitration or otherwise, where a third party may be liable, regardless of
whether liability isdetermined:;
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e Any wage or salary for work performed. If a participantis covered for Work Incentive
Benefits, the planwill only reduce disability benefits tothe extent provided under the Work
Incentive Benefit inthe Schedule of Benefits.

Although thiscoordination of benefits may reduce the amount received from the LTD plan, all
benefits together will still equal the total amount the participant is eligible for underthe LTD plan.

When LTD Benefits End
Returning to Work

Leidos requires that all participants returning from LTD provide a "fitness for duty” or "doctor's
release" when he or she returns to work. This document is usually a note from the health care
provider clearly stating he or she is not considered to be disabled, as well as the date he or she is
abletoreturn, as well as the date of release that the participant may return to fullduty. If the healthcare
providerisrequesting modified duty or limitedhours, this should be discussed with CIGNA andthe
workplace inadvance of the participant's return to work. A participant who does not present arelease may
not be allowedtowork untilthe release is presented.

When LTD Benefit Payments End

LTD benefits end:

¢ Whenthe participantis eligible for coverage under a planintended toreplace this coverage;
e Whentheinsurance policy is terminated;

e Whenthe participantis no longereligible;

e Ontheday after the period for which premiums are paid; or

¢ Whenthe participant dies.

If a participant’s disability started prior to termination of employment, disability benefits will
continue to be paid up to the maximum duration approved under the Plan.

For collectively bargained participants, disability benefits will continue to be paid if a strike occurs
and the disability started prior to the strike. Benefits will be paid up to the maximum duration

approved under the Plan.

For more information about when LTD benefits end, refer to the plan's evidence of coverage.
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If a Participant Becomes Disabled Again

Once a participant is eligible to receive LTD disability benefits, separate periods of disability
resulting from the same or related causes are considered acontinuous period of disability unless the
participant returns to active service with Leidos for more than sixconsecutive months. A period of
disability isnot continuous ifseparate periods of disability resultfromunrelated causes or the

later disability occurs after coverage ends.

If a participant is eligible for coverage under a planthat replaces thisdisability plan,the successive
periods of disability provisionwill not apply.

For more informationaboutwhat happenswhen aparticipantbecomes disabled again, referto the
plan's evidence ofcoverage.

What the LTD Plan Does Not Cover

LTD benefits will not be paid for a disability that results, directly or indirectly, from:

e Suicide, attempted suicide, orwhenever aparticipant injures himselfor herselfon purpose;

e Waror any actofwar, whether or not declared (For Class 1 employees only);

e Serving on ful-ime active duty inany armed forces. If the participant sends proof of military
service, the plan willrefund the portion of the premium paidto cover the participantduring a
period of such service;

e Activeparticipationinariot;

e Commission of afelony; or

e Revocation, restriction or non-renewal of a participant's license, permit or certification
necessary toperform the duties of hisor her occupation unless thatis due onlyto covered
injuries orillnesses.

LTD benefits will not be paid for any period of disability during which the participant:

e Isincarceratedinapenalor correctionsinstitution;
e Is notreceiving appropriate careunder a licensed physician;

e Failsto cooperate with the planinthe administration of the claim, such as providing any
information ordocuments neededtodetermine whether benefits are payable orthe actual
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benefit amount due;

e Refusestoparticipate inrehabilitation efforts as required by the plan;or

o Refusestoparticipate inaTransitional Work Arrangement or other modified work
arrangement.

"Transitional Work Arrangement” means any work offered tothe participant by Leidos or an affiliated
company whilethe participant is disabled and which may be his or her own or any occupation. The
term includes but is not limited to reassigned duties, work site modification, flexible work
arrangements, job adaptation orspecial equipment.

For more information about whatthe LTD Plandoes not cover, refer to the plan's certificate of coverage.

Conversion Privilege

If a participant's coverage ends becauseemployment with Leidos ends, or a participant islaid off or on
an uninsured leave of absence, he or she may be eligible for long-term disability conversion
insurance. Tobe eligible, aparticipantmust have been insured for disability benefits and actively at work
foratleast 12 months. A participant must apply for conversion insurance within 62 days after coverage
ends. The benefits of the conversion plan will be those benefits offered at the time a participant
applies. The premium will be based on the rates ineffect for conversionplansatthat time.

Conversion insurance is not available if any of the following conditions apply:

e A participantisretiredor age 70 or older;
e Aparticipantisnotinactive service because of disability;or
e Theinsurance policyiscanceled for anyreason.
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